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Inspection and Regulatory Context 
This policy demonstrates CLSG’s compliance with the Independent School Standards Regulations 

(ISSRs), in particular Part 1 (Quality of education), Part 2 (Spiritual, moral, social and cultural 

development), Part 3 (Welfare, health and safety), Part 5 (Safeguarding), and Part 8 (Leadership and 

management). It has due regard to current statutory and non-statutory guidance, including: 

 

• DfE Careers guidance and access for education and training providers (statutory guidance) 

• Updated Gatsby Benchmarks (implementation from September 2025) 

• Keeping Children Safe in Education (KCSIE) 

• Equality Act 2010 

• Data Protection Act 2018 / UK GDPR 

• HSE guidance on work experience 

• UCAS guidance on applications and references 

• ISI inspection framework expectations, particularly around pupil outcomes, personal 

development, leadership oversight and evaluation 

The Futures programme is a clear expression of the school’s aim to ensure pupils are well prepared 

for their next steps, demonstrate high levels of self-knowledge and ambition, and are equipped to 

contribute positively to life in modern Britain and beyond. 

 

1. Introduction 
 

1.1 Vision and Purpose 

CLSG provides a highly effective, coherent and ambitious CEIAG programme for all pupils in Years 

7–13. The Futures programme enables pupils to develop a secure understanding of themselves, to 

explore a broad and balanced range of academic, technical and vocational pathways, and to make 

informed, well-reasoned decisions about their futures. 

Provision is individualised, impartial and inclusive, reflecting the school’s strong culture of knowing 

pupils exceptionally well and responding to their aspirations, strengths and needs. Careers 

guidance actively supports pupils’ academic progress, personal development and wellbeing. 

 

1.2 Statutory Duties 

The school fulfils its statutory duties under the Education Act 1997 and Education Act 2014. It has 

regard to DfE statutory careers guidance and adopts the Gatsby Benchmarks as the organising 

framework for its careers provision. The updated Gatsby Benchmarks are being fully embedded 

from September 2025, with annual review and governor oversight. 

The school ensures that pupils: 

 

• Receive careers education from Year 7 onwards 



• Access impartial guidance covering the full range of post-16 and post-18 options 

• Encounter employers and providers of technical, vocational and academic pathways 

• Engage in meaningful work experience and workplace encounters 

 

1.3 Progressive Futures Curriculum 

The Futures programme is structured as a seven-year, developmental curriculum, ensuring clear 

progression in pupils’ career learning: 

 

• Year 7 – Foundations: Know Yourself 

Introduction to self-awareness, strengths, values and skills through Futures Challenge 

Morning, coaching introduction, DiGiDay and Unifrog. 

• Year 8 – Exploration: Broadening Horizons 

Exposure to STEAM careers, entrepreneurship, employer talks and Unifrog My Support, 

encouraging curiosity and challenge to stereotypes. 

• Year 9 – Preparation: Making Informed Choices 

Support for GCSE decision-making, LSE Generate Mentorpreneurship Programme and 

exploration of pathways linked to subject choices. 

• Year 10 – Professional Awareness 

Focus on workplace behaviours, City-based employer engagement, assessment awareness 

and preparation for work experience. 

• Year 11 – Readiness: Next Steps 

CV workshops, assessment centre preparation, work experience placement and guidance on 

post-16 and post-18 pathways. 

• Year 12 – Decision-Making: Depth and Direction 

Intensive higher education preparation including UCAS afternoons, US application support, 

apprenticeship talks, enrichment, Oxbridge preparation and personal guidance. 

• Year 13 – Transition: Life Beyond CLSG 

Interview preparation, mock interviews with alumnae and employers, finance and funding 

guidance, gap year planning and transition to higher education or employment. 

 

2. Whole-School Approach and Objectives 
 

2.1 Whole-School Responsibility 

CEIAG is embedded across the school and is a shared responsibility of senior leaders, governors, 

subject leaders and tutors. Careers in the Curriculum ensures that pupils routinely understand how 

subject knowledge, skills and learning connect to future study and employment, in line with Gatsby 

Benchmark 4. 

 



2.2 Objectives 

The Futures programme aims to ensure that pupils: 

 

• Develop high levels of self-knowledge, confidence and aspiration 

• Understand a wide and evolving range of career pathways, including apprenticeships and 

technical routes 

• Are well prepared for recruitment and selection processes 

• Make informed decisions that support long-term wellbeing and success 

The programme actively promotes equality of opportunity, challenges stereotyping and supports 

inclusion. 

 

3. Leadership, Staffing and Personal Guidance 
 

3.1 Leadership and Expertise 

The Futures Department is led by the Director of Futures and Director of Higher Education, 

supported by an International Universities Advisor, 4 Higher Education Coordinators, an external 

professional careers coach and administrative staff. Leadership oversight ensures coherence, 

consistency and high standards. 

 

3.2 Personal Guidance (Gatsby Benchmark 8) 

All pupils receive: 

• At least one personal guidance interview by age 16 

• A further personal guidance interview by age 18 

Guidance is delivered by trained staff and external specialists and is highly responsive to individual 

need. Pupils and parents are clearly informed about access to guidance. 

 

4. Provider Access and Employer Engagement (Baker Clause) 
 

4.1 Statutory Provider Access Policy Statement 

This statement is published in accordance with section 42B of the Education Act 1997 and the DfE 

statutory guidance Careers guidance and access for education and training providers. It is reviewed 

annually by the Board of Governors. 

 

CLSG is committed to providing pupils with meaningful, well-timed and impartial access to a full 

range of education and training providers so that they can make informed choices about future 

pathways. This includes academic, technical and vocational routes, including apprenticeships and 

other approved training options. 

 

4.2 Pupil Entitlement 

All pupils in Years 8–13 are entitled to: 



• Information about the full range of post-16 and post-18 pathways 

• Opportunities to meet a wide range of education and training providers 

• A minimum of six meaningful provider encounters across Years 8–13, in line with statutory 

requirements 

These encounters are planned to be progressive, age-appropriate and responsive to pupils’ needs. 

 

4.3 Management of Provider Access Requests 

Requests for access from education and training providers should be made to the Director of 

Futures. Access will be granted where the proposed activity: 

 

• Is relevant to pupils’ age and stage of development 

• Adds value to the Futures curriculum 

• Supports informed decision-making 

• Aligns with safeguarding, equality and welfare requirements 

The school may decline requests where provision would be duplicative, inappropriate to pupils’ 

needs, or where safeguarding requirements cannot be met. 

 

4.4 Opportunities for Access 

Providers may be invited to engage with pupils through: 

 

• Careers fairs and Futures events 

• Assemblies and talks 

• Small group workshops 

• Curriculum-linked sessions 

• Targeted events for specific year groups 

Facilities such as classrooms, lecture spaces and audio-visual equipment will be provided as 

appropriate. 

 

4.5 Equality, Safeguarding and Quality Assurance 

All provider encounters are delivered in line with the school’s safeguarding policies and Keeping 

Children Safe in Education. CLSG ensures that access is fair, inclusive and free from bias, and that 

no pupil is disadvantaged in accessing information about particular pathways. 

 

4.6 Employer Engagement 

Employer engagement is a distinctive strength of CLSG. Drawing on its City of London location and 

extensive alumnae and partner networks, the school offers: 

 



• Regular employer and professional talks 

• City-based workplace visits and City Snapshots 

• Life After City (LAC) Fireside Chats 

• Mock interviews and mentoring delivered by alumnae and industry professionals 

These encounters are carefully sequenced and evaluated to ensure they are meaningful and 

impactful. 

 

5. UCAS and International University Applications 

 

5.1 References and Guidance 

UCAS references are supportive, factual and aligned with UCAS guidance. Pupils may review 

references unless they have formally waived this right. International applications follow equivalent 

principles and country-specific requirements, overseen by specialist staff. 

 

5.2 Integrity and Independence 

The school provides impartial guidance and does not permit dual use of school advisors and private 

consultants for the same application process, ensuring fairness and clarity. 

 

6. Work Experience 
 

6.1 Entitlement and Purpose 

In line with Gatsby Benchmark 6, CLSG ensures that by the end of Year 11 pupils complete a 

minimum of two weeks’ worth of meaningful work experience, comprising: 

 

• Employer-led activities in Years 7–9 

• A structured placement in Years 10–11 

Further placements are encouraged in Years 12 and 13, reflecting pupils’ developing interests and 

aspirations. 

 

6.2 Health, Safety and Welfare 

Work experience is managed in accordance with HSE guidance. The school adopts a proportionate 

approach to risk, ensuring placements are suitable and that safeguarding and welfare 

considerations are addressed. Parents assume responsibility where placements fall outside school-

arranged provision. 

 

7. Safeguarding, Equality and Data Protection 
 

7.1 Safeguarding 



All CEIAG activities are planned and delivered in line with Keeping Children Safe in Education. 

Appropriate safeguarding checks and expectations are applied to external contributors. 

 

7.2 Equality and Inclusion 

The school complies with the Equality Act 2010. Careers guidance is inclusive, non-discriminatory 

and actively challenges gender and other stereotyping. 

 

7.3 Data Protection 

All personal data relating to CEIAG activities, including Unifrog records, work experience 

documentation, references and destination data, is processed lawfully, fairly and transparently in 

accordance with the Data Protection Act 2018 and UK GDPR. 

Information is: 

 

• Stored securely using approved school systems 

• Accessed only by authorised staff 

• Shared with external partners strictly on a need-to-know basis 

• Retained in line with the school’s data retention policy 

Pupils and parents are informed about how their data is used and their rights in relation to personal 

data. 

  

The effectiveness and impact of the Futures and CEIAG programme are monitored rigorously and 

systematically. Evaluation draws on a wide range of evidence, including: 

• Pupil voice, parental feedback and employer evaluations 

• Participation and destination data 

• Outcomes from personal guidance interviews 

• Self-assessment against the Gatsby Benchmarks (including updated benchmarks from 

September 2025) 

• Mapping against the CDI Career Development Framework 

 

The Futures programme benefits from strong leadership oversight and is reviewed regularly by 

senior leaders. Governors receive updates on provision, outcomes and statutory compliance and 

provide strategic challenge and support. 

 

This policy is reviewed annually, or sooner in response to changes in statutory guidance, inspection 

frameworks or the school’s strategic priorities. 

 


